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Sherwin Juco

1. How do you think data impacts you both directly (you're aware of) and

Ethical (H uma n) Im pl Ications indirectly (unconscious about)?
Of Data _ D riven DeCiSiO N M a ki N g 2. In the interest of wholeness, what do you think are ethical concerns around datafication?

3. Why do you think it is important to apply ethics to the use of data?
4. What do believe are vital ethical considerations for datafication?

Romina Farrell

Wh t . th R I f H R 1. What skills does HR have that are useful in a Teal transformation?
at IS e ole o 2. What roles does HR play during a Teal transformation?
in ) Tra nsfo rm atio n? 3. How do these roles evolve over the course of a transformation?

4. How is HR positioned to help implement the core tenets of Teal - Evolutionary Purpose,
Wholeness and Self Management?

Simone Noussitou de Rham

1. How would sales conversation look like with more wholeness?

Wh()IeneSS in the Sa Ies Process 2. How to bring your whole self in sales conversation?

3. What context would support creating relationships that make it possible to bring more
wholeness in sales conversations?

4. What can be a first step - action to experiment on this topic.

Jorg Winkelmann
How do | get from successful 1. How can we build a brand / organisational culture driven by purpose and values?

to reat7 2. How do we enforce cohesive brand [ organisational experiences across all our touch points?
g y 3. What do we need to do, to anticipate and embrace existing and future paradigm shifts?
4. How do we create “memorable moments” for humans (e.g. Employees and Customers)?

Lena Ski

1. What structures does Innovation create (in relation to problem-solving, compensation,
work-life balance etc)

We all Live in an Orange Submarine

2. How to not go down with the Innovation ship?

3. How could the world be different if there were no problems to solve?

Neha Sharma

- 1. Knowing our Whole Selves: How did | become the person | am today?
Inner transformation to enable " | P L osey -

. 2. Exploring our Growth Edge: What is most challenging for me in my life and leadership journey?
OUter tra nSfor ! atlon Who am | being that makes this situation difficult?How might reality be different?

3. Transforming the world around you: What am | called to do right now? Who am | called to
become to transform my ecosystem?




